
  

INTRODUCING THE BENEFITS BUNDLE 
 

Comprehensive and c ompetitive benefits for Assoc iation 
members and their employees! 
E"#$%s'(e$* ,(,'$,-$e ./ro%g/ 3.e4/ens 6ns%r,n#e7 889 

 

Ste%hens Insurance . /etLife introduce Benefits Bundle 7 an inno8ati8e and affordable ne: :ay to build 

benefits solutions that fit the s%eciali<ed needs of small businesses 7 hel%ing to o%timi<e benefits 

s%ending, :ithout sacrificing @ualityA  Together they bring %lan o%tions and com%etiti8e %ricing to hel% you 

build a benefit %rogram to meet your com%anyCs objecti8es and the needs of your em%loyeesA 
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! Em%loyers can choose from a range of %lan 

o%tions to %ro8ide a FCoreH amount of each 

co8erage for all eligible em%loyeesA 

! Customi<ed Bundles can include a 

combination of >,s'# 8'Ee7 Fo$%n.,r* 
8'Ee/ABIB7 Ben.,$7 3/or. ,nd 8ong =erK 
B's,-'$'.* benefitsA ISee neJt %age for more 

information about a8ailable o%tionsAK  

! Em%loyees then ha8e the ability to FBuy L%H 

additional co8erage to fit their needs 7 at 

com%etiti8e grou% rates and through the 

con8enience of %ayroll deductionA 
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" Mr'#es $o#Ned 'n Eor %4 .o 3 *e,rs 7 ensuring 

stable %remiums for budgetMconscious small 

business o:nersA 

" Pe.8'Ee Q,'(es ./e K'n'K%K 4,r.'#'4,.'on 
reR%'reKen.s on ./e eK4$o*eeS4,'d >%*S
A4 co8erage :hen the em%loyer is 

%ro8iding a Core amount of co8erage for all 

eligible em%loyeesA 

" P%$.'4$e #o(er,ges Q'./ one #,rr'er 

streamline benefits administration 7 from 

im%lementation and enrollment, through 

billing and ongoing ser8iceA 

" F,$%eS,dded ,dd'.'on,$ o4.'ons ,re 
,(,'$,-$e Q'./ #er.,'n 4rod%#.s7 including 

Nill Ore% ser8ices, Em%loyee Assistance 

%rograms, and Tra8el Assistance benefitsA 

 

 
 
For more information about the Benefits Bundle, please contact Stephens Insurance, LLC toll free 
at (800) 852-5053 or e-mail us at insurance@stephens.com.  Arkansas Agency #301051 
 

                                                

mailto:insurance@stephens.com%00


 

It’s easy to build the Benefits Bundle that’s right for your company.  
MetLife offers a variety of coverages and flexible plan design options, designed to help you build a bundle of benefits that meets 
your company’s benefits objectives and the amount you want to spend. And, when you mix and match the benefits, along with the 
Core plus Buy-Up options, it’s easy to create a comprehensive benefits program that offers the choices and valuable coverage your 
employees want.  

Metropolitan Life Insurance Company  
© 2008 METLIFE, INC. L1208010988(exp1209)(All States) PEANUTS © United Feature Syndicate, Inc.  New York, NY 10166  

 

86@E 6?3ACA?9E and AQ.Q  

M$,n =*4e  EK4$o*er M,'d 8'Ee Fo$%n.,r* 8'Ee ,nd ABIB 

 
M$,n Bes'gn  

 
EK4$o*ee: R10,000, R20,000, 

R30,000, R40,000 or R50,000  

 
EK4$o*ee: Increments of R10,000, 

u% to R500,000  

34o%se: Lesser of R25,000 or 50Z 

of Em%loyee co8erage amount 

ICore %lus BuyML%K  

Be4enden. 9/'$dUrenV: R2,000  

?onSPed'#,$ 
P,"'K%K  

N\A   R50,000  

 
Add'.'on,$ @e,.%res  

! Accelerated Benefits O%tion  

! Nai8er of Oremium 

! Tra8el Assistance Ia8ailable 

:ith AQ.QK 

! Accelerated Benefits O%tion 

! Nai8er of Oremium 

! Oortability 

! Nill Ore% Ser8ices  

BE?=A8 

 
9oS'ns%r,n#e  

Ty%e A M Ore8entati8e, Ty%e B M Basic, Ty%e C M /ajor:  

Ty%e A: 100Z\Ty%e B: 80Z\Ty%e C: 50Z  

Ty%e A: 100Z\Ty%e B: 80Z\Ty%e C: 25Z  

Ty%e A: 100Z\Ty%e B: 50Z\Ty%e C: 0Z  

Ty%e A: 80Z\Ty%e B: 80Z\Ty%e C: 50Z  

Ty%e A: 80Z\Ty%e B: 60Z\Ty%e C: 40Z  

 

Orthodontia Co8erage A8ailable  

>eneE'. P,"'K%K R1,000 M R3,000 a8ailable 

>eneE'. Bed%#.'-$e  R50, R75, R100  

;%.SoES?e.QorN 
Ce'K-%rseKen.  

R.C at 80
th

, 90
th

 and 99
th

 %ercentile  

 
Add'.'on,$ @e,.%res  

Negotiated fees a%%ly to all inMnet:ork ser8ices, including those not 

co8ered by the %lan or after annual maJimum is eJceededA  

 

No :aiting %eriods 

 

Em%loyees and Qe%endents also recei8e a dision Sa8ings Eye Care 

Orogram offering eye care and eye:ear discountsA 

B63A>686=W  

 
M$,n Bes'gn  
 

8ong =erK B's,-'$'.* 

>eneE'. Mer#en.,ge:  40Z, 50Z or 

60Z income re%lacement 

E$'K'n,.'on Mer'od: 90 or 180 days 

   

Fo$%n.,r* 3/or. =erK B's,-'$'.* 

EK4$o*ee: R50 increments IR100 

minimum :eekly benefitK 

>eneE'. <,'.'ng Mer'od: 14 days for 

sickness or accident  

 P,"'K%K >eneE'. B%r,.'on: 13 or 

26 :eeks  

>eneE'. P,"'K%K  
P,"'K%K Pon./$* >eneE'.: 

R1,000 to R1,500  

P,"'K%K <eeN$* >eneE'.: R1,000, 

not to eJceed 60Z of salary  

Add'.'on,$ @e,.%res  
Em%loyee Assistance Orogram 

IEAOK 

 

 
Add Value to Your 
Benefits Bundle 

 
! Will Prep:  Exclusively included 

with Buy-Up Life, as part of the 
Benefits bundle.  Participating 
employees have access to Will 
Preparation services through 
Hyatt legal Plans, fully covering 
legal fees associated with 
preparing or updating employee 
and their spouse’s wills. 
 

! Employee Assistance Program 
(EAP):  As part of the Bundle, 
employers may choose to 
include an EAP with LTD 
coverage.  A valued benefit for 
employees, the EAP is 
seamlessly integrated with 
MetLife’s disability product, and 
may serve to enhance cost 
savings through early 
intervention of disabilities. 
 

! Travel Assistance with Identity 
Theft Benefits: As part of the 
Bundle, employers have the 
option to include Travel 
Assistance benefits with AD&D 
coverage. The Travel Assistance 
benefits provide employees with 
access to assistance when faced 
with an emergency while 
traveling.  Also included with 
Travel Assistance benefits is 
access to Identify Theft 
solutions, available to assist 
employees when at home or 
traveling. 

 


